
  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Accessibility Plan 

(Appendix 1) 



  

Aim 1:  
 

To increase access to the school curriculum for pupils with a disability 

 
Our key objective is to reduce and eliminate barriers of access to the curriculum and to ensure full participation in the school 

community for pupils and prospective pupils with a disability, medical conditions, or other access needs.  Provision may 

include liaison with specialists, CPD for staff, a differentiated curriculum, specialist resources to support learning and access 

to the curriculum, a range of support staff, including HLTA’s, and access arrangements in place for statutory testing. 

 

Current Good 

Practice 

 Objectives Actions to be 

taken 

Person 

Responsible 

Date to 

Complete 
Actions by 

Success Criteria 

Audley Primary 
School uses 

resources 

tailored to the 

needs of pupils 

who require 
support to 

access the 

curriculum. 

 

 

 
 

 

 

 

 To liaise with Pre-
school 

providers/parents, in 

order to prepare for 

the new intake of 

children into the 
EYFS. 

 

 

To identify pupils 
who may need 

adapted or 

additional 

provision. 

 
 

 

 

 

 

Inclusion 
Manager. 

EYFS and 

Nursery Leaders. 

 

 
 

 

 

 

May to July 
Annually 

 

 

 

 
 

 

 

 

Provision established 
and in place for when 

child/children start 

school. 

Liaison with key 

professionals, (VI, 
HI, CAT, PDSS, EP), 

as req. (This will 

include: On-going 

consultations risk-

assessment reviews, 

ITP reviews and Multi 
Agency Action 

Planning (3 x 

yearly). 

 To liaise with schools 

to prepare for the 
intake of children who 

transfer within year. 

To identify pupils 

who may need 
adapted or 

additional 

provision. 

Inclusion 

Manager. 
Allocated 

Teaching Staff. 

On-going, and 

as the need 
arises. 



  

At Audley 

Curriculum 

Progress is 

tracked for all 
pupils, 

including those 

with a 

disability. 

 
 

 

 

 

 
 

At Audley, 

Targets are set 

effectively and 

are appropriate 

for pupils with 
additional 

needs. 

 

At Audley, staff 

receive Asthma, 
allergy and 

epipen training 

annually. 

 

 To establish and 

maintain close liaison 

with outside agencies 

for pupils with 
additional needs. 

To ensure 

collaboration 

between all key 

personnel. 
 

Inclusion 

Manager. 

 

On-going  

 To establish and 

maintain close liaison 
with parents 

To ensure 

collaboration and 
information sharing 

between school 

and families. 

SLT. 

Inclusion 
Manager. 

All Teaching 

Staff. 

On-going 

 To review Policies, in 

order to ensure that 

they reflect inclusive 

practice and 
procedure. 

To comply with the 

Equality Act, 2010. 

SLT. 

Governing Body. 

On-going All Policies clearly 

reflect inclusive 

practice and 

procedure. 

 To include pupils with 
a disability, medical 

conditions, or other 

access needs as fully 

as possible in the 

wider curriculum.  
This will include 

school trips, 

residential visits and 

all extra-curricular 

provision. 

 
 

 

To create 
personalised risk 

assessments and 

access plans for 

individual children.  

Liaise with external 
agencies, 

identifying training 

needs and 

implementing 

training where 

needed.  Ensure 
that all actions, 

including 

SLT. 
Safeguarding 

Lead. 

Inclusion 

Manager. 

Teaching Staff. 
Extra-curricular 

service providers 

and educational 

visits settings. 

 

 
 

 

On-going 
 

 

 

 

 
 

 

 

 

 

 
 

 

Evidence that 
appropriate 

considerations and 

reasonable 

adjustments have 

been made. 
 

 

 

 

 

 
 

 



  

Other recent 

training has 

included: 

ASD Training 
for all staff 

(L1), 

November, 

2021. 

Dyslexia 
awareness 

Training, - Nov, 

2019. 

Epilepsy 

Training, - 
June, 2018. 

Emotion 

Coaching, - 

Sept/Oct, 2018. 

Anxiety 

Training, Nov 
2018. 

 

At Audley, the 

Curriculum is 

reviewed to 
ensure that it 

meets the 

needs of all 

pupils. 

 

 

 

 
 

 

 

 

emergency 

evacuation 

procedures, are 

clear and that staff 
have the 

confidence and 

capability of 

carrying them out. 

 
 

To purchase 

specific resources 

for specific needs, 

particularly around 
Gross and fine 

motor skills and 

Communication 

Needs. 

 

 

 

 
 

 

Inclusion 

Manager 

SEN HLTA’s. 

 

 

 

 
On-going 

 

 

 

 
 

 

Pupils will have 

access to resources 

relevant to their 
individual needs. 

 



  

 

 

Aim 2:  
To improve the physical environment of the school to increase the extent to which pupils with a disability, medical condition 
or other access needs can access education and associated services. 

 

Current Good 

Practice 

 Objectives Actions to be taken Person 

Responsible 

Date to 

Complete 

Actions by 

Success Criteria 

At Audley 

Primary School, 

the 
environment is 

adapted to the 

needs of pupils, 

as required.  

This includes: -  

 
Ramps, 

elevators, 

raised flooring 

outside 

particular 
classrooms, a 

disabled 

 To improve the 

physical school 

environment. 

The school will take 

account of the needs of 

pupils with physical 
difficulties and sensory 

impairments when 

undertaking future 

improvements and 

refurbishments of the 

site and premises. 
 

(Feasibility study into 

whether access 

arrangements can be 

made to the school 
Cookery Room, for 

those in a wheelchair). 

SLT. 

Site Manager. 

Governing Body. 

On-going Evidence that 

appropriate 

considerations have 
been made, 

wherever physical 

school improvements 

are carried out. 



  

parking bay, 

disabled toilets 

and changing 

facilities, a fully 
equipped 

Sensory Room, 

an increase to 

the range of 

lower-access 
library shelves, 

black-out blinds 

and a hearing 

loop within 

individual 
classrooms.  

 To ensure that 

reasonable 

adjustments are 

made for pupils 
with a disability, 

medical 

condition or 

other access 

needs. 

The school will create 

personal Management 

Plans and Personal 

Evacuation Plans for 
individual pupils.  

Training needs will be 

identified (ie, Lifting, 

transferring and hoist 

training), with close 
liaison with external 

agencies.  Ensure that 

all actions are clear, and 

that staff are capable of 

carrying them out. 

SLT. 

Inclusion 

Manager. 

Teaching Staff 
and SEN TA’s. 

Site Manager. 

On-going. Inclusion of all 

pupils, as fully as 

possible. 

Safe evacuation in an 
emergency. 

 

Aim 3:  
To improve the delivery of information to pupils, staff, parents/carers and other members of the school community. 

              

Current Good 

Practice 

 Objectives Actions to be taken Person 

Responsible 

Date to 

Complete 

Actions by 

Success Criteria 

Audley Primary 

School uses a 
range of 

communication 

methods to 

ensure that 

information is 

 To enable 

improved access 
to written 

information for 

pupils, parents 

and visitors. 

To create and offer 

information in 
alternative formats.  

Access arrangements 

are considered and put 

into place for statutory 

testing. 
 

SLT. 

Inclusion 
Manager. 

Admin team. 

Teachers. 

On-going. Evidence that 

appropriate 
considerations and 

reasonable 

adjustments have 

been made. 



  

accessible.  This 

includes: 

Internal 

signage, large 
print resources, 

Information via 

parent Mail and 

pictorial or 

symbolic 
representations. 

 

(Recent 

adaptations 

have included 
the provision of 

BSL Signers/ 

interpreters to 

support deaf 

parents at 

Parents Evening 
and in Class 

workshops). 

 

(School to ensure that 

written and verbal 

information is accessible 

to particulary ethnic 
groups, in order to 

reflect the school’s 

cultural diversity) 

 To ensure that 

reasonable 

adjustments are 

made for parents 
with a disability, 

medical 

conditions or 

other access 

needs so that 
they can fully 

support their 

child’s 

education. 

To adopt a proactive 

approach to identifying 

the access requirements 

of parents, making 
reasonable adjustments 

where possible.  

Whole school 

team. 

On-going. Evidence that 

appropriate 

considerations and 

reasonable 
adjustments have 

been made. 

 

 

 

 
 

 


